
 

 

 
Club Handbook 

1. Vision 

Our vision is to provide the premier club volleyball experience by emphasizing hard work, 

discipline, sportsmanship, competition, and opportunity. Our focus is on providing an 

intensive program of individual player development in order to immediately produce highly 

competitive teams within the Northeast region, and develop nationally competitive teams in 

the future.  

 

2. Mission 

Our mission is to deliver a club volleyball experience where experienced and motivated 

coaching, as well as supportive and involved parents, can enable the most talented, dedicated, 

and focused athletes to attain their maximum potential in the sport of volleyball, while 

having fun. We seek to place those players able and interested into college volleyball 

programs, upon graduation from high school. 

 

3. Philosophy 

Academy Sports of Long Island is committed to providing a healthy positive atmosphere 

where players can learn volleyball skills and improve themselves as athletes and individuals.  

We believe that athletic participation is an important part of developing responsible adults 

and provides an opportunity to learn lessons that will be valuable throughout their lives. We 

expect our players, parents, and coaches to display good sportsmanship, self-respect and 

respect for others, both on and off the court.  Club members are expected to remember at all 

times that they are part of a team, and as such must take responsibility for their actions, 

follow through on commitments to the team, and to consider how their actions will affect the 

team and the club, as their teammates are depending on them.  

 

4. Academy Sports of Long Island Commitment 

We are committed to providing a high quality, progressive, age-relevant skill-development 

program for players ages 12 to 18 years, designed to elevate player skills and knowledge over 

the course of their club experience.  The program includes:  

a. An experienced, motivated, and dedicated coaching staff 

b. A robust schedule of local and national competitions providing an enhanced 

competitive experience and greater exposure to college coaches 

c. Extensive, quality training opportunities, small group training sessions, skill-

specific clinics, and off-court conditioning programs. 

d. An environment that provides a positive learning atmosphere emphasizing 

individual skill and team development. 

e. College recruiting assistance structured after a successful model that has produced 

over 150 volleyball scholarships for clubs from New York to California 

f. Clear and transparent cost structure that is provided to all players and parents. 

g. Consistent practice facilities and practice schedules 



 

 

h. Year-round training opportunities 

 

5. Administrative Rules 

a. All players, coaches, and parents are responsible for reading the entire handbook 

and other information concerning the policies and practices of Academy Sports of 

Long Island. 

b. Players, Coaches and Parents are responsible for abiding by their respective 

Codes of Conduct.  Failure to abide by the codes of conduct will result in 

disciplinary action and could result in dismissal from the Club.   

c. Payment of club fees will be made in accordance with the schedule posted on the 

web site at the beginning of the season.  

d. Parents are responsible for transportation of players to all practices and 

tournaments for the duration of the season. Coaches are not authorized to give 

players a ride to or from tournaments or practices in emergency situations. 

e. Parents will serve as chaperones for all multi-day tournaments.  

f. Should a player quit or be discharged from the Club for violations of the Code of 

Conduct or other reasons, they will forfeit all monies previously paid, and all 

remaining monies due (the balance of the annual membership fee) shall become 

payable immediately. 

g. Players must pay all fees in full regardless of the duration of participation, since 

acceptance of a position on a team precludes Academy Sports of Long Island 

from providing opportunities to other players. Full payment will be expected upon 

termination.  

h. A player joining the Club after the start of the season will be charged all of the 

relevant individual costs (i.e. uniforms, registration, etc.,) as well as a prorated 

share of the relevant administrative costs of the remainder of the season. 

i. Friends and guests are encouraged to attend club functions, but may not interfere 

with the activity.  When attending any event, any minor guests are not the 

responsibility of the club and must be under direct supervision of the player’s 

parents.  

j. Offering of any alcohol or tobacco product to any volleyball player is strictly 

prohibited.  

k. All coaches and players will become scorekeeper qualified, and all coaches will 

be referee qualified.  All players are encouraged to become referee qualified, but 

at least three players must be qualified. 

 

6. Disciplinary Procedures:  

a. All Club members are expected to behave in a manner that will reflect credit on 

themselves, their team, and the Club, as outlined in the Club Handbook.  Failure 

to adhere to club rules as outlined in the Club Handbook can lead to disciplinary 

action, including, reduction in playing time, remedial activities, suspension, or 

dismissal from the Club.   

b. The disciplinary hearing process outlined below is designed to ensure fair due 

process in such matters.  The process to be taken to resolve such conduct is as 

follows: 



 

 

i. Coach meets with player and/or parent(s) to resolve issue. If issue is not 

resolved, 

ii. Coach requests meeting with player, parent(s), coach, and Club Mediator 

appointed by he Executive Committee as a mediator. 

iii. Player, parent(s), coach, and club mediator meet to resolve conduct issues. 

The Club mediator is empowered to make a determination of action by the 

Club, to include loss of playing time, suspension, or other special actions. 

If dismissal from the Club is warranted, the Mediator will take the matter 

to the Executive Board with a recommendation.  

iv. The Executive Board will meet in special disciplinary session to consider 

dismissal (see Article 9G.) from the Club for disciplinary reasons. 

v. Decisions by the Club Mediator may be appealed to the Executive Board 

in writing. 

 

7. . Playing Time Policy

Playing time is based on the decision of the Head Coach for each team within the following 

parameters: 

a. All players in good standing are guaranteed at least some playing time in each 

tournament.  

b. Specific team playing time policies will vary by age group.   

c. Each Head Coach will submit playing time policy to the Executive Committee for 

approval prior to the beginning of the season, and will brief that policy to team 

parents at the Club organizational meeting each season.  

d. Playing time policy may be modified during the season with approval of the 

Executive Committee.   

 

8.   Elimination of Players from Club

a. Resignation: During the course of a season, a player may choose to withdraw 

from the Club. To do, the player shall do the following:   

i. The player must notify the coach and the Executive Committee of desire 

to resign. 

ii. The player, parents, coach, and Executive Committee representative will 

meet to discuss the situation. 

iii. If the roster is reduced to less than 8 players, player movement may occur 

from another team within the club. 

iv. Resignation from the Club does not eliminate the obligation to pay player 

fees in full.   

v. Full payment of fees is due upon resignation.  

b. Dismissal:  If , during the course of a season, it becomes necessary to dismiss  a 

player from the club, the following procedures will be followed: 

i. The coach will request a meeting with the player, parents, and a Club 

Mediator appointed by the Executive Committee. 

ii. The player, parents, coach, and club administrators will meet to discuss 

the situation. If the mediator makes a determination to recommend 

dismissal, the matter will be considered by the Executive Board. 



 

 

iii. The player will be suspended from all club activities until a determination 

is made by the Board.  

iv. Dismissal from the Club does not eliminate the obligation to pay player 

fees in full.   

v. Full payment of fees is due upon dismissal.  

c. If the loss of a player reduces the team roster to less than 9 players, the Executive 

Committee will meet to determine if a player should be moved from another team. 

Such a move will be made only after consultation with and agreement by the 

affected player and parents. 

 

9. :   Addition of Players to Club

During the course of a season, a player may be added to the club to fill vacancies within the 

following parameters: 

a. The coach will request a meeting with the player, parents, and Technical Director. 

b. The coach will provide the Technical Director with the appropriate contact 

information for the player necessary. 

c. The player, parents, coach, and Technical Director will meet to discuss players’ 

potential and team assignment. 

d. Parents will complete all paperwork necessary to become a member of the club. 

e. A pro-rated player fee will be charged, based on club costs to accept the player. 

 

10. Grievance Process:   

The club wants to ensure that problems that occur on a team are discussed and brought to and 

equitable and timely solution. The process for raising grievances or issues related to the team 

or club policies discussing is as follows: 

a. Player talks to Head Coach 

b. Parent(s) & Player talk(s) to Head Coach 

c. Parent(s) request mediation from the Executive Committee.   

d. Parent(s) and Player talk to Club Mediator and coach.  

e. If the issue is not resolved, the parent may appeal to the Executive Committee and 

meet with the Executive Committee to address issue.  

f. Decisions by the Executive Committee are final unless the issue is dismissal for 

disciplinary reasons, in which case the Executive Board has final authority.  

 

11. Tournament Rules  
In addition to the individual member responsibilities outlined in the Codes of Conduct below, 

there are team responsibilities that must be addressed to successfully participate in 

tournaments and competitions: 

a. A team must have seven players committed to play to be entered into a 

tournament. 

b. The Head Coach will supply a tentative tournament schedule to parents as soon as 

one is available. 

c. Parents will be asked to review the schedule and advising the Head Coach of their 

child’s availability.  Once the coach has worked out the schedule, it will be 

submitted to the Team Registrar, who will be responsible for entering the teams in 

the tournaments requested.  



 

 

d. Players are expected to attend all tournaments to which they have committed to 

play. If player’s withdrawal or failure to attend causes the team to forfeit their 

entry into the tournament, the withdrawing player(s)/parent(s) will be responsible 

for any lost entry fees.  No refund of fees will be provided due to inability to 

attend tournaments. 

e. At tournaments, every team must supply the work team throughout the day. Each 

team will have to supply a first referee, second referee, scorekeeper, assistant 

scorekeeper and two line judges. 

f. All players are expected to work in a responsible and attentive manner. 

Consequently, players are expected to attend a one-day referee/scorekeeping 

certification clinic. If a player chooses not to attend a clinic and obtain 

referee/scorekeeper certification, she will be assigned line judge duty through out 

the season and will not serve in other roles.  

g. All team members will remain on site while the team is working. Players will not 

leave a tournament until the team departs. 

h. Teams playing in the same facility are encouraged to watch and cheer for all 

Academy teams whenever possible.  

i. Players will not leave the hotel or tournament site except with parents, chaperone, 

coach, or in groups of three or larger. No player may depart the site, hotel, or 

other activity venue (e.g., meals) without permission of Head Coach or 

chaperone. 

j. Players, coaches, parents and guests will maintain a high standard of conduct at 

tournaments. Any vandalism or misconduct may result in suspension or dismissal 

from the team.  

k. Players must ride with an adult to tournaments. Since 18-year-old players are 

legally considered adults, the club acknowledges exceptions if the player provides 

the Head Coach with a written request from the parents. Under no circumstance 

will other players be allowed to ride with a teammate to a tournament, regardless 

of age. 

l. On overnight trips, team players will stay together in hotels (except 14s) and share 

all meals together, unless authorized by the Head Coach. Parents are welcome to 

stay in the same facility and eat meals with the team, but should refrain from 

taking some team members one place if the rest of the team is not available to go. 

m. Parents traveling to overnight tournaments with any team are responsible for the 

costs associated with their additional room(s), meals and transportation. 

n. Coaches will set arrival times, curfews, and will approve all team activities during 

overnight trips.   

o. Friends are not permitted on overnight trips unless they are staying with, 

supervised by, and the responsibility of the player’s parents.  

p. Player contact with guests will be limited to general team functions.  

q. Players are not permitted to enter rooms of non-club members at an away 

tournament without explicit prior permission of the chaperone. Violation of this 

rule will result in disciplinary action and possible suspension/dismissal. 

r. Under no circumstances will a player be escorted by guests outside team functions 

without written parental approval submitted to the Head Coach. Violation of this 

policy will result in suspension from play and possibly dismissal from team. 



 

 

 

 

12. Codes of Conduct 

Each member of the Club, whether player, parent, or coach is responsible for conducting 

themselves in a manner that will not bring discredit on themselves, the team or the club. Each 

person associated with Academy Sports of Long Island will sign and be held responsible for 

a Code of Conduct as noted below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

COACH CODE OF CONDUCT  
 
I pledge to maintain practices that protect the players and the club; I will:  
 
1. Continue personal and professional growth, remaining current on new developments in the field 

through continuing education. 
 
2. Use my knowledge for the benefit of the people I serve. 
 
3. Always strive to be truthful and put colleagues or other professionals in a positive light. 
 
4. Avoid discrimination in all of its forms.     
 
5. I pledge to maintain relationships with athletes on a professional basis; I will:  

a. Conduct all my relationships from a perspective of dignity and sound educational 

and scientific foundation to: 

b. Direct comments or criticism relative to the performance, not the athlete. 

c. Ensure that all activities are suitable for the age, experience and ability of the 

athletes. 

d. Educate athletes as to their responsibilities in contributing to a safe environment, 

and to do my best to ensure that all facilities and equipment meet safety standards 

and ensure that they are age/ability appropriate. 

e. Consider the athlete's future health and well being as foremost when making 

decisions regarding an injured athlete's ability to continue competing or training, 

and seek professional medical opinions to serve as a basis for my decisions. 

f. Be aware of academic responsibilities; conduct practices and match schedules in a 

manner so as not to unduly interfere with academic success.  

g. Never encourage, condone, or require any behavior that threatens an athlete's high 

school, USA Volleyball, collegiate eligibility or amateur status. 

h. Comply with regulations and ethical guidelines for recruiting practices as defined 

by governing sport organizations. 

i. Strive to develop individual and team respect for the ability of opponents. 

j. Prioritize being present at all practices and competitions and, when unable to, 

assure knowledgeable and safe supervision. 

 

6. Work with and strive to develop every member of the team. 

 

7. Recognize the trust placed in, and the unique power of, the coach and athlete relationship. I will 

not exploit the dependency of athletes and will avoid dual relationships (e.g., business or close 

personal relationships) which could impair my professional judgment, compromise the integrity of 

the process and/or take advantage of the relationship for my own gain. 

 

8. While serving in a professional capacity or as a role model, avoid any drug, tobacco or alcohol use 

while in the presence of athletes.  I will discourage by way of education any consumption of these 

substances by minors and will remain at all times within the limits of the law with regard to legal 

substances.  I will avoid illegal ones entirely.   

 

9. Not engage in physical, verbal or emotional harassment, abusive words or actions, or exploitative 



 

 

coercion of current or former athletes.  I will report any suspected cases of abuse to the appropriate 

authorities immediately. 

 

10. Recognize that all forms of sexual abuse, assault or harassment with athletes are illegal and 

unethical, even when an athlete invites or consents to such behavior or involvement. Sexual abuse 

and harassment is defined as, but not limited to, repeated comments, gestures or physical contacts 

of a sexual nature.  I will report all suspected cases of sexual assault or abuse to law enforcement 

as required by law. 

 

11. Refrain from transporting players unless in a team vehicle at an away tournament, or in an 

emergency situation. 
 
12. I will respect the integrity and protect the welfare of all persons with whom I work  and 

pledge to safeguard information about them that has been learned or obtained during the 

coaching relationship, including performance reviews and all personal confidences. Further, I 

will obtain permission from athletes before sharing videotape recordings or other personal 

data about them with anyone except The Island Volleyball Academy staff.  The only 

exception to this will be that I will not use these standards of confidentiality to avoid 

intervention when it is necessary (e.g., when there is evidence of physical or psychological 

abuse of minors, or legal issues). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

PLAYER CODE OF CONDUCT  
 

I will do my best to act at all times in a manner that brings credit to me, my family, my team and the 

Academy volleyball program.  In particular, I will:   

 

1. Refrain from using tobacco products, alcohol, or illegal drugs at any time. Any use of these 

substances is grounds for immediate disciplinary action by my coach and/or the Academy Board. 

 

2. Accept my academic responsibilities and will maintain at least a 2.0 (out of 4.0) overall grade 

point average in school.  

 

3. Realize that I am part of a team and my personal goals and ambitions must be balanced by team 

goals.  I accept that the coach will need to balance my needs with the needs of other players and 

will accept my responsibilities to the team and to other players.   

 

4. Appreciate the hard work of the coaches and my parents in providing me the opportunity to be the 

best player and person that I can be.  

 

5. Respect my teammates and will refrain from criticizing them on the court or off. 

 

6. Let the coaches coach and will limit my remarks to teammates to words of encouragement. 

 

7. During tournaments and overnight trips I will: 

a. Respect and follow the rules, regulations, and curfews established by the Coaches and/or 

Chaperones at all times. 

b. Arrive on time. I will notify the Head Coach and Chaperone immediately once I realize 

travel conditions may cause me to be late. If I arrive late without prior notification, my 

play will be limited to exceptional substitutions due to injury during the first match for 

which I am present. 

c. Remain with at least one of my teammates or my parents at all times.  

d. If I am riding with another Academy member and her/his parents, I will present written 

permission from my parents to my Head Coach prior to the tournament date. 

e. Abide by all rules established by Academy Staff and Chaperones. 

f. Act respectfully towards other teams, players, coaches and officials. 

g. Not leave a tournament site or practice without previous permission from my Head 

Coach. 

h. Accept that unsportsmanlike conduct may be grounds for suspension, dismissal and/or 

removal from a game, match, or tournament.  

 

8. I will do my best to be present at all team functions (practices, tournaments, overnight trips, 

meetings, special events, etc.) unless I receive prior permission from my Head Coach.  I 

recognize that failure to meet my obligations to the team could result in reductions in playing 

time.   

9. I have read Academy Sports of Long Island’s Handbook and will abide by its rules and 

regulations. 

 

 

 



 

 

 

 

 
PARENT CODE OF CONDUCT 

 

As the parent(s)/guardian(s) of a member of Academy Sports of Long Island Club, we will conduct 

ourselves in a manner that will support the players and the Club.  

1. I (We) understand that our child has paid to learn the skills and concepts of volleyball in an effective 

and respectful environment. The Coaching Staff will provide every player with a role on the team and 

ensure that every player plays in every tournament if they have met their obligations to the team and 

the club, although this does not mean that each player will play in every match or play the same 

amount of time. Playing time will be provided in accordance with specific team playing time policies.  

2. I (we) realize that our attendance and positive participation is an important aspect or our player’s and 

the team’s experience and will make an effort to participate 

3. I (we) will set a positive example of personal conduct by treating other players, parents, coaches, and 

officials with respect. In particular I/we will:   

4. Cheer good play and avoid criticizing mistakes. 

5. Be patient and supportive when players, coaches, or officials make errors. 

6. Respect requests made by an Academy Staff Member (including other parent members) to 

discontinue behavior deemed unacceptable.  

7. Depart the event if requested to do so by an Academy Staff Member. 

8. Avoid making contact with players during a competition. If I (we) need to communicate with, give 

something to, or otherwise directly contact a player, I (we) will request contact through a coach. 

9. I (We) will be responsible for paying monies due on the specified dates as outlined in the Schedule of 

Fees. 

10. I agree to abide by decisions made by Academy Staff and to resolve any disputes with those decisions 

through appeal to Academy Sports of Long Island Board 

11. If I (we) have a concern or question about our daughter’s/son’s status with regard to her/his team, I 

(we) will follow the process of discussion described below in order to understand the situation: 

12. Together with our daughter/son, we will request a meeting with the Head Coach before or after a 

practice. No discussion will take place during practice times or on days of competition. 

13. If concerns still exist, either party may request intervention by Academy Sports of Long Island 

Director.  If the issue still remains unresolved, Academy Sports of Long Island Board will intervene 

to provide final resolution.  

14. If I (we) remove our daughter/son from a competition site during competition without previous 

permission from the Head Coach, Academy Sports of Long Island will consider her/him to have 

resigned from the Club. 

15. I/We will be responsible for providing transportation to and from any club functions. 

16. I/We understand that coaches will not be permitted to transport players to and from any function, 

except in emergencies. 

17. I/We will be responsible for our player’s and guests’ conduct.  

18. I (we) will avoid use of alcohol in presence of players and limit use of tobacco products to designated 

smoking areas.   

19. I (we) will refrain from using profanity at Club activities.  

20. I (we) have read Academy Sports of Long Island’s Handbook and will abide by its rules and 

regulations. 

  

 

 


